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The Four Domain Self-Reflection provides interns with a tool to reflect on practice and self-assess.  The assessment allows the mentor and the intern to facilitate a reflective dialogue and to identify an area for the intern to build on and an area for development.
The intern completes the rubric at an initial meeting with the mentor and uses the results to set 2 goals for the school year.

The Self-Reflection Goal Worksheets are completed by the intern and the mentor collaboratively.  The intern sets one goal to build on (an area of strength in the domains) and a second goal to develop upon (an area that needs development).  These goals should be specific and measurable.  The evidence for each goal is the data used to determine whether the goal is being attained.  (Some examples of data are mentor observations, walk thru observations, quantitative student data – STAR results).  

At 3 times over the course of the school year, the intern and mentor return to the goal worksheets to add/reflect on the evidence.  The worksheets are a tool for discussion, reflection and creation of a plan to move along the continuum to highly effective. 

